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Promoting gender equality at work. Gender inequality in the workplace might include hiring or training only one gender for a particular role (perhaps because itâ€™s seen as
â€˜menâ€™s workâ€™ or â€˜womenâ€™s workâ€™). Female employees may also worry about treatment during pregnancy or motherhood, or being sexually harassed.Â Unequal
pay: As we mention above in gender pay reporting, this is one of the most pressing examples of sexism in the workplace. You now must follow government guidelines regarding this
matter.Â Redundancies: Terminating a female employee for making a claim of unequal treatment at work. Bias: Showing preferential treatment towards male colleagues over female
ones, such as in promotions or day-to-day conversation. Unequal Britain at Work. Author: Felstead, Alan. * * * Rate and Review (0). Out of stock. Description. The first systematic
assessment of trends in inequality in job quality in Britain in recent decades. Technical information. ISBN. Unequal Britain at Work. Language: This book should contain text in eng.
Publication Date: 2015-08-13. Binding: HRD.Â His most recent book is Skills and Skilled Work: An Economic and Social Analysis (Oxford University Press, 2013). He is a regular
consultant on skills and job quality issues with national governments and international organisations such as the OECD, ILO and the European Commission. Country of Publication.
Unequal Britain at Work Illustrated Edition. by Alan Felstead (Editor), Duncan Gallie (Editor), Francis Green (Editor) & 0 more. ISBN-13: 978-0198712848.Â He has published
numerous books and articles on skills, training and employment. Recent books include Improving Working as Learning (Routledge, 2009) and Changing Places of Work (Palgrave,
2005). Duncan Gallie is Professor of Sociology, University of Oxford and Emeritus Fellow of Nuffield College, Oxford. His research has examined the changing nature of job quality
both in Britain and Europe, the social consequences of unemployment and attitudes to inequality. His most recent book is Economic Crisis, Quality of Work and Social Integration
(Oxford University Press, 2013).

